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Transformation seems
daunting

A\ \ Disappointment/ /4
b\, \, at isolation /' /4




Yvhat does It mean to sustain
community as socially.
transtormative ed .

JOEs socially transiormative
-Olflaboration only happen A1te!

N€ conditions that trouble us are
123Ul ezl

Jr, does how we respond to
Ntersecting systeéms ot oppression
1€Ip Shap€ the Spaces we have In
~ommuniti€s & schools<




What small acts can you take to build
community with like-minded educators?




What is it that you long for in community,
and what wouldbring you pleasure when
collaborating with others!?




How have heart-centered conversations
helped you establish human connection
across perceived differences?
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|dentify key leaders &
potentlal collaborators
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Learn about LT
social context . el



Heart-centered
Conversations

pivotal moments shape who you are today?

1 Convo 2 - Why did you start teaching? Why
~do you keep teaching?

Convo 4 - What areas are you already
= strong in as a teacher? Example(s)?

~: Convo 5 - What areas would you like to

8 grow? How do you want to get there?

7 ) ‘What kind of support and development

£ would you like to be a part of building to get
‘there?
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Heart-centered
Conversations

SWOT:
strengths, weaknesses,

opportunities, threats

Vision, &
Mission
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Ongoing collective
self-reflection

Responswe to f£. Horizontal leadership &
Changlng Contexts L T democratlc [processes
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